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(aludmaidlanoemo (problem solving)
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TO THE RESOURCE PERSONS

(Information on critical thinking)

What is critical thinking?

@ Critical thinking is a way of deciding whether a claim is always true, sometimes true,
partly true or false

<& |t is a reasonable reflective thinking focussed on deciding what to believe or do

& |t is the correct assessing of statements

Why critical thinking?

Everyone thinks, it is our nature to do so.

But much of our thinking, left to itself, is biased, distorted, partial, uninformed or
downright prejudiced. Yet the quality of our life and that of what we produce, make
or build depends precisely on the quality of our thought.

Paul (1982) distinguishes critical thinking in the weak sense from critical thinking in the
strong sense. In the weak sense it implies the ability to think critically about positions other
than one’s own; and in the strong sense, the ability to think critically about one’s own
position, arguments, assumptions and worldview as well. For Paul, critical thinking includes
a deep knowledge of oneself, which takes both intellectual courage and humility. A strong
critical thinker is able to understand the bigger picture holistically, to see different
worldviews in perspective rather than just to critique the individual steps in a particular
argument. For him dialogue with others who are different, who have different worldviews
and cultural background, is an essential feature of critical thinking. We thus learn to see
things from different perspectives, to contextualise our worldviews within the bigger picture.
A positive consequence is the tolerance we may learn as a result. For Paul then critical
thinking is thinking aimed at overcoming egocentric and sociocentric thinking.

Ennis (1996) states that the process of critical thinking is deductive: it involves applying the
principles and skills of critical thought to a particular discipline.

Siegel stresses a strong conceptual connection between critical thinking and rationality. For
him critical thinking means to be ‘appropriately moved by reasons’, and to be rational is to
‘believe and act on the basis of reasons’.
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