
samUyqÄþ14   “ Recap session” 

Pohn-X-ss\-]p-Wn-IÄ 

ka-bw-þ-Hcp aWn-¡qÀ 30 an\näv 

BapJw 

apXnÀ¶-h-cp-tS-Xp-t]mse kwLÀj-§Ä \nd-ª-XmWv Ip«n-I-fp-sSbpw Pohn-Xw.-kw-LÀj-c-ln-

X-amb Pohn-X-km-l-N-cy-§Ä Ip«n-IÄ¡mbn Hcp-¡pI F¶Xv ]cn-jvIr-X-k-aq-l-¯nsâ IS-

abm-Wv.-C-hn-sS-b0-Wv Pohn-X-ss\-]p-Wo-hn-Zym-`ym-k-¯nsâ {]k-àn.-Po-hn-X-ss\-]p-Wn-IÄ 

AXnsâ hnhn[ LS-I-§Ä F¶n-hsb-¡p-dn-¨pÅ Ah-t_m[w Ip«n-I-fnÂ hfÀ¯m³ A[ym-

]-I-k-aq-l-¯n\p Ign-b-Ww.-Ip-«n-Isf A¯-c-¯nÂ hfÀ¯n-sb-Sp-¡pI F¶-XmWv Cu 

samUyq-fnsâ {][m\e£yw. 

Dt±-iy-§Ä 

o Pohn-X-ss\-]p-Wo-hn-Zym-`ym-k-¯nsâ {]m[m\yw Xncn-¨-dn--bp-¶-Xn\v 

o Ivfmkn-\-I¯pw ]pd¯pw D−m-Ip¶ kµÀ`-§-fnÂ Pohn-X-ss\-]p-Wn-bp-ambn _Ô-

s¸« hkvXp-X-IÄ Ip«n-Isf ]cn-N-b-s¸-Sp-t¯-−-Xnsâ Bh-iy-IX t_m[y-s¸-Sp-¶-

Xn\pw AXn-\pÅ Ignhv cq]-s¸-Sp-¯p-¶-Xn\pw 

{]{Inb 

 {]hÀ¯-\wþ1 (Xncn-ªp-t\m-«w) 

 {]hÀ¯-\wþ2 (Xncn-¨-dn-hv) 

kma-{Kn-IÄ 

o Pohn-X-ss\-]p-Wn-IÄþ ]hÀt]mbnâv 

{]hÀ¯-\wþ1 (Xncn-ªp-t\m-«w)(45 an\n-äv) 

BÀ.]n: _ntl-hn-bÀ, kvInÂ F¶o taJ-e-I-fnembn \mw ]Xn-aq¶v samUyq-fp-IÄ NÀ¨ 

sNbvXp-I-gn-ªp.]e {]i-kvX-hy-àn-Ifpw Cu samUyq-fp-I-fn-eqsS IS-¶p-t]m-bn.-A-h-cnÂ 

F{X-t]sc \n§Ä¡v HmÀ¡m³ Ign-bp-¶p-−v?   -Xm-sg-s¡m-Sp-¯n-«pÅ ]«nI ]qÀ¯n-bm-

¡mtam?(]hÀt]m-bnâvþ1 {]ZÀin-¸n-¡p¶p) 

hyànbpsS t]cv \n§sf BIÀjn¨ B 
hyàn-bpsS khn-ti-jX 

hyàn DÄs¸« samUyqÄ 

   
   
   
 

BÀ.]n: Cu ]cn-io-e-\-¯nÂ DS-\ofw NÀ¨ sNbvX aäp samUyqfpIÄ GsXÃmw? 

]¦m-fn-IÄ hyàn-K-X-ambn /s]bÀ{Kq-¸p-I-fnÂ NÀ¨ sNbvXv taJ-e-IÄ Fgp-X-s«. 

dm³Uw Ah-X-cWw 

BÀ.]n apgp-h³ taJ-e-Ifpw kqNn-¸n-¡p¶ NmÀ«v /]hÀt]m-bnâvþ2 {]ZÀin-¸n-¡p¶p 



o Xs¶bpw aäp-Å-h-scbpw amt\Pv sN¿Â (managing self and others) 
o A\pIqe-a-t\m-`mhw (positive attitude) 
o ImgvN-¸mSp cq]o-I-cn-¡Â (visionary) 
o A`n-t{]-cW (motivation) 
o kÀKm-ß-I-Xbpw \qX-\m-hn-jvIm-chpw (creativity and innovation) 
o Sow cq]o-I-c-Whpw kl-hÀ¯n-Xzhpw (team building and collaboration) 
o Bi-b-hn-\n-a-b-ti-jnbpw Ah-X-c-W-ti-jnbpw (communication and presentation skills) 
o tÌ¡v tlmÄtU-gvknsâ ]mc-kv]cyw (stakeholders’interaction) 
o kabw ^e-{]-Z-ambn D]-tbm-Kn-¡Â (time management) 
o ]ncn-ap-dp¡w amt\Pv sN¿Â (stress management) 
o {]iv\-]-cn-l-cWw (problem solving) 
o sshIm-cn-I-k-´p-e-\hpw kl`mhhpw (emotional balance and empathy) 
o sXmgnÂ ss\Xn-I-Xbpw aqey-§fpw (work ethics and values) 

 CXp-hsc IS-¶p-t]mb skj\pI-fnÂ\n¶pw Hmtcm taJ-e-sb-¡p-dn¨pw A[ym-]-IÀ F¶ 

coXn-bnÂ \mw Fs´Ãmw Imcy-§-fmWv a\-Ên-em-¡n-bXv ? 

taJ-e-IÄ¡v A\p-k-cn¨v {Kq¸p-IÄ BIp-¶p.Hmtcm {Kq¸pw taJ-e-Isf¡p-dn¨v X§Ä a\-Ên-

em-¡nb hkvXp-X-IÄ kw£n-]vX-ambn NmÀ«n-se-gpXn Ah-X-cn-¸n-¡p¶p.(13 NmÀ«p-IÄ lmfnÂ 

{]ZÀin-¸n-¡-Ww.t{ImUo-I-c-W-th-f-bnÂ _ntl-hn-bÀ, kvInÂ skj-\p-IÄ ssIImcyw 

sNbvX BÀ.]n amÀ D−m-h-Ww.) 

{]hÀ¯-\w-þ-c−v(Xncn-¨-dn-hv)(45 an\näv) 

]cn-io-e-\-¯nÂ CXp-hsc \mw IS-¶p-t]mb hkvXp-X-Isf Xmsg-s¡m-Sp-¯n-cn-¡p¶ kqN-I-

§Ä (]hÀt]m-bnâvþ3) D]-tbm-Kn¨v hne-bn-cp¯q. {Kq¸v NÀ¨ 

o Ip«n-I-fpsS kml-N-cy-§-fp-ambn Cu taJ-e-Isf s]mcp-¯-s¸-Sp-¯m³ Ign-bntÃ? 

o \½psS Ip«n-IÄ¡v ]T-\-th-f-bnepw XpSÀ¶pÅ Pohn-X-¯nepw Ahiyw th− Ign-

hp-IÄ CXnÂ Fs´-Ãm-amWv? 

o CsXÃmw C¶v Ivfmkv dqanÂ e`n-¡m-\pÅ t_m[-]qÀh-amb {ia-§Ä \S-¡p-

¶pt−m? 

o CÃ F¦nÂ Bscm-s¡-bmWv {i²n-t¡-−Xv? Ft¸m-sgms¡? 

o C\n GsX-¦nepw ss\]pWn IqSn Bh-iy-apt−m? 

o Cu ss\]p-Wn-IÄ FÃmw t\Sn-bmÂ Ip«n¡v Fhn-sS-bmWv /F´mWv {]tbm-P\w? 

BÀ.]n Hmtcm kqNIw D]-tbm-Kn-¨pÅ NÀ¨bpw s]mXp-[m-c-W-bn-te¡v t{ImUo-I-cn-¡p-

¶p.(hnaÀi-\m-ß-I-Nn´ F¶ taJe IqSn DÄs¸-Sp-¯p-hm³ BÀ.]n NÀ¨-bnÂ CS-s]-S-Ww) 

 

t{ImUo-I-cWw 

Ip«n-IÄ¡v Pohn-X-ss\-]p-Wo-hn-I-k\hnZym`ymkw Bh-iy-am-Wv. 

¢mkv dqw ]T-\-¯nsâ `mK-amtbm AÃm-sXtbm CXv e`n-¡p¶p F¶v Dd-¸m-¡m³ A[ym-]-I-

cpsS `mK-¯p-\n¶pw t_m[-]qÀh-amb {ia-§Ä D−m-tI-−-Xm-Wv. 

 



F´mWv Pohn-X-ss\-]p-Wn-IÄ? 

hyàn-K-X-amb \nÀh-N\w cq]-s¸-Sp-¯p-¶p.-\nÀh-N-\-§sf t{ImUo-I-cn-¨-tijw BÀ.]n 

ssÉUv D]-tbm-Kn¨v temIm-tcm-Ky-kw-L-S-\-bpsS \nÀh-N\w ]cn-N-b-s¸-Sp-¯p-¶p. 

(]hÀt]m-bnâvþ4,5) 

ssZ\w-Zn-\-Po-hn-X-¯nÂ hyàn-IÄ¡-\p-`-h-s¸-Sp¶ Bh-iy-§fpw {]Xn-_-Ô-§fpw ^e-{]-Z-

ambn t\cn-Sp-¶-Xn\p klm-b-I-amb A\p-Iq-ehpw A\p-Kp-W-hp-amb s]cp-am-ä-¯n-te¡v \bn-

¡p¶ Ign-hp-I-fmWv Pohn-X-ss\-]p-Wn-IÄ. 

 

GsXÃmw taJ-e-I-fmWv Pohn-X-ss\-]p-Wn-IÄ F¶-XnÂ DÄs¸-Sp-¶Xv? 

hyàn-K-X-ambn  Ipdn-¡m³ Ah-kcw \ÂIp-¶p. 

BÀ.]n Pohn-X-ss\-]p-Wn-IÄþ(]hÀt]mbnâvþ6) {]ZÀin-¸n-¡p-¶p 

o kzbw Adn-bÂ (self awareness) 
o kl`mhw (empathy) 
o Bi-b-hn-\n-a-b-tijn (communication skill) 
o hyày-´-c-_Ôw (interpersonal relationship) 
o kÀKm-ß-I-Nn´ (creative thinking) 
o hnaÀi-\m-ß-I-Nn´ (critical thinking) 
o  Xocp-am-\-§-sf-Sp-¡Â (decision making) 
o {]iv\-]-cn-l-cWw (problem solving) 
o sshIm-cn-I-k-´p-e\w (coping with emotion) 
o ]ncn-ap-dp¡w amt\Pv sN¿Â (coping with stress) 

 

Ch ]cn-io-e-¯nÂ NÀ¨ sNbvX  taJ-e-I-fmWv. 

Nne ssÉUp-IÄ t\m¡q.Pohn-X-ss\-]p-Wn-I-fpsS GXv taJ-e-bp-ambn _Ô-s¸-«-XmWv F¶p 

Is−-¯m³ Ign-bptam? 

]hÀt]m-bnâv 7 apXÂ 16 hsc ]cn-N-b-s¸-Sp-¯p-¶p. 

NÀ¨-þ-ta-Je Is−-¯p-¶p.(apI-fnÂs¡m-Sp-¯n-«pÅ AtX {Ia-¯nÂ¯-s¶-bmWv ]hÀt]m-

bnâv X¿m-dm-¡n-bn-«p-Å-Xv) 

t{ImUo-I-cWw 

Ip«n-I-fpsS kml-N-cy-§-fp-ambn _Ô-s¸-Sp-¯n- Cu taJ-e-Ifnse Hmtcm LS-I-§fpw Ah-X-

cn-¸n-¡p-hm³ \ap¡p Ign-b-Ww.At¸mÄ am{Xta Pohn-X-ss\-]p-Wn-I-fp-sS A`mhw aqew C¶v 

Ip«n-IÄ A\p-`-hn-¡p¶ {]iv\-§-fnÂ\n¶p apàn t\Sp-hm³ Ign-bq 

CXn-\mbn Fkv.-kn.-C.-BÀ.Sn Pohn-X-ss\-]p-Wo-hn-Zym-`ym-k-hp-ambn _Ô-s¸« H¶p apXÂ 

]{´−p hsc ¢mkp-I-fnÂ sN¿m³ Ign-bp¶ {]hÀ¯-\-§-fpsS Hcp ]mt¡Pv X¿m-dm¡n 

hcp-¶p.-kvIqfnse Iq-«mb NÀ¨-Ifn-eqsS CXnse {]hÀ¯-\-§Ä \S-¸n-em-¡m³ \ap¡p Ign-

ªmÂ Ip«n-IÄ¡v Bß-hn-izm-k-t¯msS apt¶-dm³ Ignbpw F¶v \ap¡v {]Xym-in-¡mw.   

 



TO THE RESOURCE PERSONS 

(Information on critical thinking) 

What is critical thinking? 

 Critical thinking is a way of deciding whether a claim is always true, sometimes true, 
partly true or false 

 It is a reasonable reflective thinking focussed on deciding what to believe or do 
 It is the correct assessing of statements 

 

Why critical thinking? 

Everyone thinks, it is our nature to do so. 

But much of our thinking, left to itself, is biased, distorted, partial, uninformed or 
downright prejudiced. Yet the quality of our life and that of what we produce, make 
or build depends precisely on the quality of our thought. 

  

Paul (1982) distinguishes critical thinking in the weak sense from critical thinking in the 
strong sense. In the weak sense it implies the ability to think critically about positions other 
than one’s own; and in the strong sense, the ability to think critically about one’s own 
position, arguments, assumptions and worldview as well. For Paul, critical thinking includes 
a deep knowledge of oneself, which takes both intellectual courage and humility. A strong 
critical thinker is able to understand the bigger picture holistically, to see different 
worldviews in perspective rather than just to critique the individual steps in a particular 
argument. For him dialogue with others who are different, who have different worldviews 
and cultural background, is an essential feature of critical thinking. We thus learn to see 
things from different perspectives, to contextualise our worldviews within the bigger picture. 
A positive consequence is the tolerance we may learn as a result. For Paul then critical 
thinking is thinking aimed at overcoming egocentric and sociocentric thinking. 

Ennis (1996) states that the process of critical thinking is deductive: it involves applying the 
principles and skills of critical thought to a particular discipline. 

Siegel stresses a strong conceptual connection between critical thinking and rationality. For 
him critical thinking means to be ‘appropriately moved by reasons’, and to be rational is to 
‘believe and act on the basis of reasons’. 

References 

 en.wikipedia.org/wiki/critical_thinking 
 www.criticalthinking.org /pages/defining_critical_thinking/766 
 Alec Fisher (2011)- Critical Thinking :An introduction 
 Reichenbach,Bruce.R(2011)-Introduction to critical thinking 


